Anti-Nepotism Policy
Albuquerque School of Excellence
Purpose
The purpose of the policy is to ensure against any perceived favoritism in the hiring or
supervising process in accordance with 22-8B-10 § NMSA.
Definitions
A. Cohabitation: A relationship which includes a common living place and which exists without
legal or religious sanction.
B. Domestic Partner: A person related to an employee where the employee and the
partner presently can affirm that:
1. the partners are in an exclusive and committed relationship for the benefit of each
other, and the relationship is the same as, or similar to, a marriage relationship in the state
of New Mexico;
2. the partners share a primary residence and have done so for twelve or more
consecutive months;
3. the partners are jointly responsible for each other's common welfare and share financial
obligations;
4. neither partner is married or a member of another domestic partnership;
5. both partners are at least 18 years of age;
6. the partners are not related by blood to a degree of closeness that would prevent them
from being married to each other in the state of New Mexico.
C. "Relation by blood or marriage within the third degree" includes spouse, domestic partner,
parent, mother-in-law, father-in-law, step-parent, children, domestic partner children, son-in-law,
daughter-in-law, step-child, brother, step-brother, brother-in-law, sister, step-sister, sister-in-law,
grandparent, grandchild, uncle, aunt, nephew, niece, great-grandchild, and great-grandparent.
Policy
A. A charter school shall hire its own employees. The provisions of the School Personnel Act
shall apply to such employees. The head administrator of the charter school shall employ, fix
the salaries of, assign, terminate and discharge all employees of the charter school.
B. An employee may not hire, promote or be the immediate supervisor of another employee
related to him/her by blood or marriage within the third degree of relationship, or with whom the
supervisor is engaged in a physical relationship or cohabitation. The head administrator of a
charter school shall not initially employ or approve the initial employment in any capacity
of a person who is the spouse, father, father-in-law, mother, mother-in-law, son, son-in-law,
daughter, daughter-in-law, brother, brother-in-law, sister or sister-in-law of a member of
the governing body or the head administrator. The governing body may waive the nepotism
rule for family members of a head administrator.
C. Nothing in this section shall prohibit the continued employment of a person employed on or
before July 1, 2008.
D. This policy has been adopted on April 27, 2019 Governing Council Meeting.

